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Producer : LUOHE QINYU FEATHER .
PRODUCTS CO., LTD alTIfOI'I BSCI

DBID : 385372 and Audit Id : 140069 Audit Date : 12/12/2018 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : LUOHE QINYU FEATHER
PRODUCTS CO., LTD

DBID : 385372 and Audit Id : 140069
Audit Type : Full Audit

Audit Date : 12/12/2018

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

LUOHE QINYU FEATHER PRODUCTS CO., LTD

DBID number : 385372
Audit ID : 140069
Address : Xiliu Village, Longcheng Town, Yancheng District Luohe
Province : Henan Country : China
Management Representative : Mr. Zhenyu Yin
Contact person: Zhenyu Yin Sector : Non-Food
Industry Type : Accessories Product group : Arts, crafts and needlework
Product Type : Feather products
.
amfo" @ BSCl www.bsciplatform.org Page 3/13

Trade with purpose

Generated on:17/12/2018



Producer : LUOHE QINYU FEATHER .
PRODUCTS CO., LTD amfori @ BSCl

DBID : 385372 and Audit Id : 140069 Audit Date : 12/12/2018 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 12/12/2019

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

This was a fully-announced full audit for LUOHE QINYU FEATHER PRODUCTS CO., LTD which was located Xiliu Village, Longcheng Town, Yancheng
District, Luohe City, Henan Province, China( = El;a R 4 %Al i BB X e 3 1 #5 XI| #1). There were three buildings in the boundary. The auditee was
established in 2007 and rent two 1-storey and one 2-storey buildings used as office, workshop and warehouse from an individual person “Ms. Xiuyun Yin”
with the building area of about 1800 square meters. The auditee provided the lease contract for review. No other company was in the same site.

The main product manufactured by the auditee was feather products. The factory did not provide dormitory, kitchen, canteen or transportation.
According to the management, their peak production months were not obvious. Production activities included washing, dying, fixing and packing.

The auditee management was cooperative throughout the audit. The auditor did worker interview and took photos freely and the auditee agreed the
findings and signed the CAP.

No contractor was used by the auditee, which makes the contractor license/permit not applicable.

No agency was used by the auditee, which makes the agency labour contract not applicable.

No government waivers such as Comprehensive Working Hours System waiver, social insurance waiver and etc. were obtained by the auditee, which
makes the government waivers not applicable.

No collective bargain agreements existed in the factory, which makes the collective bargain agreements not applicable.

No environmental permit was required by local environmental protection departments, which makes the environmental permit not applicable.

Given the small size, the factory didn’t hire any security staff but the factory was locked after work for safety.

Remark:

1.

1)The name of BSCI platform and foreign sales contract was “LUOHE QINYU FEATHER PRODUCTS CO., LTD".

2)The name of Foreign Trade Registration and application form was “LUOHE QINYU FEATHER PRODUCTS CO., LTD.”.

The auditee wanted to use the name of “LUOHE QINYU FEATHER PRODUCTS CO., LTD” to keep pace with foreign sales contract this time.

2.

1)The address of BSCI platform and application form was ” Xiliu, Longcheng Town, Yancheng District, Luohe, Henan, China”.

2)The address of Foreign Trade Registration Form was "XILIU CILLAGE, LONGCHENG TOWN, YANCHENG DISTRICT, LUOHE, HENAN".

3)The address of foreign sales contract was “Xiliu, Luohe City, Henan Province, China”.

4)The address of business license was "Xiliu Village, Longcheng Town, Yancheng District, Luohe City(;2 A BRI X fods 4 #a 1l 4)".

There was some writing mistakes on “CILLAGE”. There was some different written of the address. Above mentioned different descriptions about the
address referred to the same location. The auditee wanted to use the address of "Xiliu Village, Longcheng Town, Yancheng District, Luohe City, Henan
Province, China" to keep pace with business license this time.

3. The fumigation process was discontinued in 2016.
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Producer : LUOHE QINYU FEATHER

PRODUCTS CO., LTD

DBID : 385372 and Audit Id : 140069

Audit Type : Full Audit

Audit Date : 12/12/2018

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

LUOHE QINYU FEATHER PRODUCTS
CO.,LTD

Legal status :

Limited Company

Local Name : RAHHFREFNSAERAT Year in which the auditee was founded : 2007
(914111036634256759)
Address : Xiliu Village, Longcheng Town, Yancheng | Contact person (please select) : Zhenyu Yin
District
Province : Henan Contact's Email : syym@263.net
City : Luohe Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the NA
auditee :
Country : China Website of auditee (if applicable) : www.twoyu.com
GPS coordinates : 113°54'46.23"E, 33°40'1.39"N Total turnover (in Euros) : 650000.00
Sector : Non-Food Of which exports % : 95.00
Industry : Accessories Of which domestic market % : 5.00

If other, please specify :

Production volume :

250,000 pieces per year

Product Group :

Arts, crafts and needlework

Production cost calculation :

Yes

If other, please specify :

Lost time injury calculation cost :

Yes

Product Type :

Feather products

Auditee's employment structure at the time of the audit

Total number of workers :

16 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS

FEMALE WORKERS

Permanent workers

1

Temporary workers

4

In management positions

-

Apprentices

On probation

With disabilities

Migrants (national citizens)

Migrants (foreign citizens)

Workers on the permanent payroll

Production based workers

With shifts at night

Unionised

o olo|lunw| o oo | o ©

Pregnant

On maternity leave

amfori
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Producer : LUOHE QINYU FEATHER .
PRODUCTS CO., LTD amfori @ BSCl

DBID : 385372 and Audit Id : 140069 Audit Date : 12/12/2018 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 140069] Audit Date: 12/12/2018 PA Score: D Deadline date:11/12/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established social responsibility management procedures. Mr. Zhenyu Yin was assigned as AMFORI BSCI representative and
responsible for the operation of social responsibility. The factory established business partner management procedure, delivered the AMFORI
BSCI COC and TOI to main supplies. The factory provided the evaluation report(for example, feather, bamboo handle, carton, etc.) for review.
I B THETEEEERR X, EaEIRFAMFORI BSCIX R, i SH{EREIT, T/ B T B S/FIkFEEER, FAMFORIBSCI
T AN AR L RSB A S T EZM BN, BRI T BN E (P E. TR, A5 F) BTG RE L d %,

1.1 -  The factory did not set up an effective management system to implement the AMFORI BSCI Code of Conduct. The factory established AMFORI
BSCI procedure, but there was no system control in the working hours and welfare, no social insurance for workers, monthly overtime exceeded
36 hours, etc. Through management interview, they conducted the AMFORI BSCI audit for the first time, the factory did not implement the social
insurance and monitor workers’ overtime hours according to AMFORI BSCI requirements.
I RRRLERMEERAEEMITAMFORI BSCIR{T AN, T3 TAMFORI BSCIFERF, (BEREINIERNAEMRZ R B, HEREEW
%, AR 36/ E, BEEUIRIGH, 18— RMBSCI Fi%, KIZAMFORI BSCIZREHATH RE R NE il THBEFER,

1.4 - The factory established workforce capacity control procedure, but didn't have a good capacity planning which led to workers had excessive
overtime work against the law for 4 months in the past 13 months. Through management interview, there was no overtime control plan. They
would arrange overtime on Saturday.

I B TR RiER, ST EN I BT R IELEN13D B hE4r B A RIEEMERMMBE, EEEVREM, T &F M
EEIUR, BASZH R Tmit.

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 140069] Audit Date: 12/12/2018 PA Score: B Deadline date:11/01/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Version 2018 of AMFORI BSCI COC and poster were posted in workshop. The factory conducted election of worker representative in January
2018, one worker was elected as worker representative by workers freely, the records of election process and communication were provided for
review. The factory established grievance mechanism. Workers could report concerns via suggestion boxes, worker representative, or GM. New
staff would receive induction training. The factory provided all kinds of social responsibility training to all employees every year. Interviewed
workers knew the rights and responsibilities.
2018kRAMFORI BSCI COCHUE R KNI, T/ #2018F1 AT T R TRKULZ, AT BREE T - A TEAMITMARR, RIET L2
SRARBIC KA F %, T BT BiFHLHl, R TaLLBS R IAE, RITAR, RERSLE R E, # A TARSSMATE, 82T EH
FTAE R TR S THEAERI SRR, V7R R TAE M A RALRIFD L5,

2.2- The factory did not establish long term goals to protect workers according to AMFORI BSCI requirement, for example, reduce working hour,

purchase five kinds of social insurance to workers, etc.
I RARIBAMFORI BSCl ZRHIFERY 7 THKH B br, LLanpEEmMBERT a), 45 53 T Kt R5k%,

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 140069] Audit Date: 12/12/2018 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory had set up an effective procedure to guarantee the rights of freedom of association and collective bargaining. Worker representative
was elected by workers freely, not assigned by the factory. Worker representative was not suffered repercussion because of being the worker
representative. The workers didn't sign collective bargaining agreement with the factory.
I YT ARMEFRIET AN BAMEARRHIN, A TRRZHIABHESRH, FRI FmMl, A TREZRTMAZEL EEZE)
8, TAEEMI ZITRAER.

Remarks from Auditee:
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Producer : LUOHE QINYU FEATHER .
PRODUCTS CO., LTD amfori @ BSCl

DBID : 385372 and Audit Id : 140069 Audit Date : 12/12/2018 Trade with purpose
Audit Type : Full Audit

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 140069] Audit Date: 12/12/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established non-discrimination procedure requiring equal treatment in recruitment, job distribution, promotion, employee evaluation,
payment of wages and bonuses, dismissal. If there was discrimination, complaints could be raised through complaint boxes, etc.
I BT REMER, ERERBEE, TESER. B, ATWH, TEMESRK. BIEPTEENSFF MRABRWITA, aTLLETE N EF B R EET
1THRIF.

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 140069] Audit Date: 12/12/2018 PA Score: C Deadline date:11/12/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established the wage and benefit procedure including annual leave, maternity leave, paternity leave, marriage leave and funeral
leave, etc. The legal minimum wage was RMB1900/month(RMB10.92 per hour) since 1 October 2018 and RMB1720/month(RMB9.89 per hour)
before 1 October 2018. Payrolls of 6 workers from November 2017 to October 2018 were randomly reviewed. The workers wages were
calculated by hourly rate and paid by cash on 30th of the next month. The minimum wage paid to the workers was RMB10.92 per hour. 200% of
normal wage for overtime work on Saturday. Former employees' wage would be settled in time. The factory did not purchase five kinds of social
insurance for all workers. Through document review and workers interview, there was no fines in the factory.
I #IETHAENER, S8 T ER. 7R 7R, I5HRNLHRE. YHEERET 5 4£EM2018410 8 18 EHRMB1900/A (RMB10.92//]y
i), 2018410 A1 B/i1-41720/ A (RMB9.89//M) o BEHLMER T 64 it TM2017411 8 £2018F10 AT ¥ L, T sL4TIN Frisl, 78 B 305 LL
RERAIF E—D BRI H, X445 R THRIEL % 8/ 10.925T, BAMIHREEAMEREIMLFA AT, BRATHIRSRNEE, T
I & A% A TIEFEAL RO Bl XA A A T U5k, RERITTRIAR,

5.4 -  Although the factory collected the local legal minimum wage files(RMB1900 since 1 October 2018), but they did not collect and calculate local
living costs according to the AMFORI BSCI requirement.
I BARKE TR LA E RIET 7 (20184108 1 B#EH19007T), B2 HRIFAMFOR| BSCIZE R KU 1T E H A& ERAR,

5.5-  The factory did not provide social insurance for employees. Reference law, PRC Labor Law article 72 and Social Insurance Law of the People’s
Republic of China, Article 10, 23, 33, 44 and 53. The factory had 16 workers and 9 of them had reaching retirement age, there were no new
workers during the audit. Through management interview, they told workers the benefits of social insurance while recruiting and asked them to
buy, but employees were not willing to purchase the social insurance. Through workers interview, some workers purchased the new rural medical
insurance, they were senior aged, so they were unwilling to purchase social insurance. The factory did not provide supporting documents of new
rural medical insurance.

I RAES A TREASRN ., 3FEE: (PEARKME T IE)E725M(P LA RIMER S REE)FE 105, $23%, H335%, F445ME53
& I H16B T, HRoZ ERRRKER, RAEFUERT, EREVIRIGH, BN T EE45 0 THRAIFL, iLRIEY, BRATFBBEL,
RIVIRIGH, BLERTWETHRR FLOEX, AEFERWLHASRN ., T EARUFTRRMIERAXH,

Remarks from Auditee:

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 140069] Audit Date: 12/12/2018 PA Score: D Deadline date:11/12/2019|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The factory established working hours procedure and stipulated that at least one day of rest was allowed every seven days. Working hour for all
workers was: 08:00-12:00, 14:00-18:00. No overtime on weekdays. Overtime was arranged on Saturdays. Fingerprint attendance system was
used to record the time in/out. For 6 workers' attendance records from 1 November 2017 to the audit day were reviewed. Maximum 8 hours
overtime per week, 40 hours overtime per month. Through workers interview, they worked overtime voluntarily.

I BT IENRER, MESTRELH KRR, FiF it T LR :08:00-12:00, 14:00-18:00, i AndE, B/ZEkmit. T~ AiEsdd
BEBRFGICRKATER, TMREHT B2017F 11 A1 BEHZARUE IO KB . I T 6 MR, RABMPES/N, &X A IPE40/M T, 51
IViR1GH, MR E.

6.2 - The factory didn't have effective system to control its overtime work compliance and monthly overtime exceeded 36 hours. Through reviewing the
attendance records from 1 November 2017 to the audit day, the overtime hours of four months exceeded 36 hours and maximum reached 40
hours. (1) Through reviewing the attendance records in September 2018, the monthly overtime hours of 6 out of 6 randomly selected employees
were 40 hours; (2) Through reviewing the attendance records in June 2018, the monthly overtime hours of 6 out of 6 randomly selected
employees were 40 hours; (3) Through reviewing the attendance records in March 2018, the monthly overtime hours of 6 out of 6 randomly
selected employees were 40 hours. Reference law: PRC Labour Law article 41. Till to the audit day, the monthly overtime hours of 6 out of 6
randomly selected employees were 16 hours in December 2018. Through management interview, there was no overtime control plan. They
would arrange overtime on Saturday. Through workers & workers representative interview, workers worked overtime voluntarily.

I RARRMRGEEFIYEE A NP A2 36/ . &Eid & 2017411 A1 B EF %L RMWEEN DR, H44 A9 A ML [0 #2136/ M,
T A BT E)AFN40/0 0, (1):E1d 242018498, 64 A THEEN LR, 64 5t T AMMBE40/MA; (2)@id A 4201846 8, 68 R TEH LR, 64 71
T AP0/ (3)BiS A H20184F3 A, 64 it TEENE R, 64 i T AMBIA0/NT, SEREEM  (REANRKE I ZERVEMNSF, EFZY
X, 6% R TEHER, 68 R T2018F12 A M6/, EREVIRGH, T &FMMERIR, BASREERTMYE, 5T/ TRKRVTREM,
mEE,

Remarks from Auditee:

ameI'i @ B8SsCl www. bsciplatform.org Page 7113

Trade with purpose

Generated on:17/12/2018



Producer : LUOHE QINYU FEATHER .
PRODUCTS CO., LTD amfori @ BSCl

DBID : 385372 and Audit Id : 140069 Audit Date : 12/12/2018 Trade with purpose
Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 140069] Audit Date: 12/12/2018 PA Score: A Deadline date:11/06/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established health safety procedure and conducted risk assessments. Worker representative was member of the health and safety
committee. The factory held fire drill every year. Washing and drying machines were operating properly and maintained regularly. Electricity was
controlled properly and inspected monthly. Fire hydrant, fire alarm and emergency light were installed in workshop and warehouse and effective
during the random testing. All aisles and exits were not blocked. First aid kits were equipped in workshops. The factory trained first aider at Red
Cross and signed first aid agreement with hospital near by. Work-related Injury Record Sheet was reviewed but no work-related injury happened
during the last year. Workers could drink water and go to toilet freely. Test report of drinking water was provided. The factory did not provide
dormitory, kitchen, canteen or transportation.
I B TRRREEFXHHFFET AL, A TRRARRREE RSN T S8FRBTHEES AR TN R LB, LS4 R
i RIFFE AT S, ENFCEERER % T HE, ERMNSKTE RS, LI, MRAM, HOMBEREHE, ENEET 2K
F, EATFREIT 2R, FMMHEERS T 2. THiLREREE—ERERTRKETI, AT LB BEKI LR, =2ET KA
Kegkzilh &, T RBRIUES, HE BEMNRE.

7.2- No injury insurance or commercial accident insurance was purchased for the workers. Reference law: Social Insurance Law of the People's
Republic of China, Article:33. The factory had 16 workers and 9 of them had reaching retirement age, there were no new workers during the
audit. The factory developed industrial injury management policy, injury records showed no work-related injury happened during the last year.
I RAES RTETGRESEVEMRK ., SEEZREN: P EARKNBERSRKE, F=+=5&. I H168 0T, HHIRERELRKE
i, RAFHAT, THET THEEHE THiCRERdE—FRARELTN,

7.8 - The emergency procedures and emergency contacts and contact persons were not posted in the workshop. The factory established the
emergency procedure, provided emergency training to the workers. Interviewed workers knew how to escape in the emergency situation.
BV BUCEIRF U R B BRARARFRINE L M7, TR T NESKCERER, 40 TRET MEE, Uik R THETERER
Infel &

7.11 - 1. The factory did not provide building construction completion inspection report for one 1-storey building (about 700 square maters, the factory
could not provide effective proof of construction time), one 2-storey building(about 1000 square meters, the factory could not provide effective
proof of construction time). Reference law: PRC Construction Law Article 61. 2.The factory did not provide fire inspection report or record for one
1-storey building (about 700 square maters, the factory could not provide effective proof of construction time), one 2-storey building(about 1000
square meters, the factory could not provide effective proof of construction time). Reference law: PRC Fire Prevention Law article 11. Remark:
Construction area of one 1-storey production building(used as washing and drying workshop) was about 120 square meters, the factory could not
provide effective proof of construction time. No construction completion inspection or fire inspection report was neeeded for the building.
1RRHB—H— = (KRAT00FEA K, BHN 0 T/ & A REARAUERAHE) F1—HM)Z (KZA1000F75 K, BN 0 T & FREARAEAXHE)
HIZHIR T WS . SEREEN  (PEARKMEZREIEAN+—F, 2. RKIRBE—H—)Z (KA700F 5K, BHN 0 T &HREF RIS
X)) FI—HF)Z (KZ1000F 45K, BN (0] T & F R A AL BRBUH R KREE & . S5 R REN (P EAREMEHERE)
%’;—%oﬁﬁi}%:1@1)%FE(FFI1’E$§55’&#D?¢&‘EZE(‘FU), BREMR DL A120TFA K, BHEIN AT RFREFRIEAXY, XIERFATFTEHEIER
T3 Y FOE B 564K

7.16 - The evacuation plan posted in 1F packing workshop was not in conformity with site observation, for example, there were two current positions of
readers in evacuation plan. Reference Law: Escape and evacuation plan- design principles and requirements, article 5.10. Interviewed workers
knew the location of them and how to use escape in the emergency.

— AR MERAR 5 I RS AN, EEANERE S A2 B B GLE , 48 KRR BT A veit RN 525K ,5.10, V5 kB4 3 TN ftaf]
FINLE, Bk E BRI Rk,

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 140069] Audit Date: 12/12/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established procedure to prohibit child labor. Workers below age 16 was prohibited to use. Appearance was observed and ID card
was checked during the recruitment. Child labour rescue measures had been established to prevent misuse of child labour. Through workers &
management interview and roster review, there was no child labor in the factory.
I BYTERAEIRRE, ZILERAKRIEICE ST, EBIER MR RGN S, hEIL T ETRRIEEUG ZREL B A TNEERE
TIRUARZITER M, EAERKAI ERAEL,

Remarks from Auditee:
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Producer : LUOHE QINYU FEATHER .
PRODUCTS CO., LTD amfori @ BSCl

DBID : 385372 and Audit Id : 140069 Audit Date : 12/12/2018 Trade with purpose

Audit Type : Full Audit

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 140069] Audit Date: 12/12/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established procedure to protect young worker including defining of young worker, setting up personal file, doing physical
examination, backing up in Labor Bureau, following up implementation, etc. Through document review, site observation and workers interview,
there was no young worker in the factory. The risk assessment for young worker was conducted although the factory did not employee any young
worker.
I BYTRBREIRYEF, SERMEE L. BILRREME. BER, Z5730800 1% X, BERLIEITRE, Bid X485, B EVIF G TR,
BERNKEEL, BRI EEBRARBET, I E2HTTHXRBEETHRE T,

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 140069] Audit Date: 12/12/2018 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established employment management. All workers had signed labor contracts with the factory, one copy was kept by the workers.
Workers knew about the content of the labor contract. Workers could appeal through the grievance mechanism if potentially precarious
employment practices happened. No temporary worker was used in the factory.
I BN TRACERERF. FANIMSI 2 THHER, AT HhSRE—H. ATERTRINERNE. MBHRZREHR, oL@
R R TR IR, T RA AN I,

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 140069] Audit Date: 12/12/2018 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established forbidden bonded labor procedure. Imprisonment, contractual or slave labour was strictly prohibited. Employment clauses
were voluntarily agreed by employees, without withholding personal documents or deposits. Workers could go to drink and toilet freely during the
working hour, resign in advance of 30 days. All overtime hours were arranged on workers' voluntary basis.
I BT RIERasshEF, MRRE Y, RAFHRERR T BAZFHE A TEERER, FNENNEH, FUKREHRE, DR [ E L
B g ket £ AT, $RAT30R AT AN, INBHKIEN A B BRI,

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 140069] Audit Date: 12/12/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established the environment management procedure, identified the environmental factors associated with activities, collected and
updated environmental laws. The factory compiled the environmental impact report of annual production of 2 million feather duster item, obtained
EIA approval and EPCA of by Luohe Environment Protection Bureau. The fumigation process was discontinued in 2016 and sulfuryl fluoride was
no longer used in factory. Wastewater from washing was reused for production after precipitation in sedimentation tank, no discharged. The
sanitary wastewater discharged through the municipal sewage pipe. Solid waste was handled by the sanitation department. The factory also
made energy saving plan to reduce the consumption of water and electricity.
I B THIREERRE, WU T HENRXMHERE, WRNEH THEREREN. T R6l T F772000 AP EHIEHAHLZWB LR,
B4 TIRAIM B R BRI E AR E . ERTIFELU20165EFA, I MESBERARB R KERKET RSN EEER
FAF=, FohkE, EFEBRKBLTBUG KE BHFK. EEIIREA DA S — 403, T/ B T REREFE TR, LUB DK HAHEE,
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Audit Type : Full Audit

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 140069] Audit Date: 12/12/2018 PA Score: A Deadline date:11/01/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The factory established ethical business behaviour procedure. Business partners were required to comply with relevant regulations. The factory
provided correct data and information during this audit. The factory had set up the information safety management procedure and protected
personal information from leaking.
I &I TEEEnER. E*Fﬁﬁikﬂ’ﬂk#ﬁ—r*ﬁiéﬂ% I RETHEBOLRIER, I BATERZLEEER, /I ABRTM
Mo

13.1 - The factory didn't identify the situations and activities where acts of corruption, extortion or bribery are most likely to occur in its context. The
factory established the ethical business behaviour procedure. Suppliers signed the anti-bribery commitment.

I RFRHAIREMIER S SBUGE, BUFMBNCRE, T 2831 T EEmiERr. #yNEE X EREFEHR.
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